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Gender Pay Gap Statement 2026

Wernick Hire Ltd is a subsidiary of the Wernick Group and is the largest independent hirer of modular
and portable accommodation in Britain, with 29 Hire Depots strategically located to cover all areas of
England, Scotland, and Wales.

Wernick Hire employ over 580 staff and as of April 2025, 29.5% of those employees are female. This
is a 2% decrease in female staff in 2025.

Gender Pay Gap

Our Gender Pay Gap reporting has identified that on average our female employees’ hourly rates are
both higher on the mean and median calculations. This is the same as last year which is attributed to
the nature of the roles carried out and the salary which these reflect.

Women'’s hourly rate is:

Quartile Pay Bands

With reference to the pay quartiles below, we have introduced a Personal Development Plan (PDP)
scheme for roles undertaken in the yard. Historically, these roles have been predominantly held by
male employees. While we continue to find it challenging to attract female candidates to these
positions, we have seen an increase in female representation in yard-based roles.

There are currently fewer females in senior management roles. However, our gender pay gap in
favour of women is influenced by workforce composition, with a higher proportion of men employed
in entry-level operational positions.

We are encouraged by the progress being made through our PDP initiatives. Within office-based roles,
three female employees have been promoted through the PDP programme, including one into a
managerial position. In addition, one female employee has progressed within a yard-based role to
Level 3.

More broadly, we have also seen two female employees promoted into more senior roles, supporting
improved gender representation at higher levels of the organisation.
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Bonus Payments

Wernick Hire currently have a low percentage of employees in receipt of a bonus or commission
structure, however those on the scheme are measured and rewarded in the same way. While there
are more male recipients, proportionately, more females received a bonus payment.

We have, however, found that due to the nature of the Construction Industry more of our male
employees tend to hold senior positions within the Company. When calculating, we omitted the
bonus payment awarded to the senior management team as the scheme is different to the Depot
bonus scheme. We actively encourage all employees to develop within the Company. Our
Management Training Scheme and our ongoing Structure for Internal Progression, we are confident
that this will continue to support more of our female employees to progress into more senior or
managerial roles.

Women'’s bonus pay is:

There has been an increase in the number of female employees who qualify for bonuses.

Percentage of employees who received bonus pay:
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Summary

Based on our findings we are proud to acknowledge that we do not hold a negative pay gap for
women.

We are an equal opportunities employer and never discriminate against the gender (and any other
protected characteristics) of our existing or potentially new employees.

All new or internally promoted employees are offered a salary suitable for the role, skills, and location
and not in accordance with their gender. All employees are subject to an annual pay review, which
again is reflective of performance without any other characteristics taken into consideration.

The information published is accurate and in line with mandatory requirements:

John Jaggon
Group Chief Operating Officer
For and behalf of Wernick Hire Ltd



